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Sub: Appointment to the post of Executive Director/General Manager in
Delhi.

Sir,
Kindly refer our letter of even number dated September 10, 2010 from Chairman
and Managing Director, REC, for appointment to the post of Executive Director/
General Manager at New Delhi (copy enclosed for ready reference).

REC has not received nomination of officers for appointment to the post of
ED/GM from your State. We will be grateful if you could kindly nominate suitable
officers for deputation in REC, along with copies of their ACRs for the last 5
years and vigilance clearance latest by 15.11.2010.
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Encl: As above.
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Training Centre : Central Institute for Rural Electrification (CIRE), Hyderabad
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Sub: Appointment to the post of Executive Director/General Manager /y\: .Bd’/&}\

Rural Electrification Corporation (REC) is a premier financial institution engaged in the
business of financing power projects in the field of generation, transmission and distribution.
The company has achieved sanctions of Rs.40745 Crore (excluding subsidy under RGGVY),
disbursement of Rs.17,157 Crore, Profit before tax of Rs.2659 Crore and net profit of
Rs.2001 Crore for the financial year 2009-10. As recognition of its contribution to the
national cause, REC has been conferred with "Navratna" status by the Government of India.
Additionally, REC is the nodal agency for the implementation of the prestigious Rajiv
Gandhi Gramin Vidyutikaran Yojna aimed at providing access to electricity to all households
in the country. In February, 2008, REC had come out in the market with its maiden IPO

which had received tremendous response. REC has again successfully brought FPO in
February, 2010.

I. REC is looking for Officers on deputation basis, from Indian Administrative Service
for appointment to the post of Executive Director. They will draw the Basic Pay plus
other allowances as per the enclosed terms and conditions. In case suitable officers
for the level of Executive Director are not available, the company will consider a
General Manager level officer fulfilling other criteria.

2. Officers should be well versed in the area of development, planning and
implementation. For the post of Executive Director, the officer should have
completed 14 years of service in the IAS, i.e. he should belong to 1992 to 1996
batches of the IAS; for the post of General Manager the officer should have
completed 9 years service i.e. should belong to 1997 to 2001 batch of IAS.
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The terms and conditions of deputation in REC are enclosed at Annexure-1.
4. I shall be grateful, if you could kindly nominate suitable officers for deputation in

REC, alongwith their ACRs, for the last 5 years and vigilance clearance and send us
the dossiers, latest by 07.10.2010.

Yours Sincerely, .

A

(J.M. Phatak)

Encl: as above C/
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TERMS & CONDITIONS OF DEPUTATION Anenys -1

During the period of deputation, the Governments officers on deputation to CFSE,
will confinue to draw the salary including pay, perks & benefits as per thexr S 1/
entitlement in the parent Department. TR SN ¢

[

2. The period of deputation will be initially for two years,

The contribution on account of leave salary and pension will be paid by the /
Corporation at the rates as intimated by the Lending Department and accepted by the
Corporation, as per rules. In case of deputationists govemed by the Contributory /x
Provident Fund rules, the employer contribution to CP Fund in lieu of Pension {
Contribution will be-remitted by the Corporation, as per rates intimated by the
lending department and accepted by the Corporation as per rules. While remitting the

leave salary contribution, the amount of leave salary, if any, to be paid by the parent
dapartment of the deputationist, will be adjusted and net amount remitted.
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4. Contribution towards the provident fund to which he/she contributes may be
recovered from him/her and remitted to the Accounts Officer of the lending

department by demahd draft every month.

5. We/She will remain subject to the leave rules applicable to the service of which
he/she is a member.

6. For journeys in connectlon with his/her dutxes in the Corporation, the tra\ eling
allowance rules of the Cbrporation will apply to him/her.

7. Hel She will'bc entitled to medical concession as applicable in his parent
~ department. -

£. e/ - She will be entitled to TA and joining time both at joining the post on
deputation and on reversion therefrom to the parent department under the rules of
the Corporation. = The expenditure on this account will be borne by the
Corporation.

9. He / She will remain subject to the Leave Rules of his/ her parent departmcntv
The REC shall pay to hlS department towards leave contribution according to the
rates apphcable ‘

10.The deputaﬁon will commence from the date of handing over charge: in his/her
- parent department and ‘end on the date he/she again takcs over charge in his/her
parent department

<

H.Hc/She wiil be entitled to Leave Travel Concession from the REC on the scale
and conditions as applicable under the L.T.C. Rules of his parent department.

12.The whole éxpendituré except leave salary,"in respect of any cbmpensatory *
allowances for the period of leave during or at the end of foreign service shall

“be bome by the Corporatlon

;:chlldren s education allowance (ii)
isher children from the Corporation,
t. Both the above concessions

13.He/She will be entitied to clalm
reimbursement of tuition fees in Sabii 8
as per rules, applicable in his pamfeﬁﬁmn
will not be payable in respect of the samie child.

14.0Over payment if any made by the Corporation will be recovered from hlm/her
even after expiry of the term of foreign service.

19.He/She will be liable to be posted to the Headquarters office at Delhi or any of the
offices of Rural Electrification Corporation in any part of the country. 1



